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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region Ieseeeeese John M. Chavez 
Room E-430 

JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


Connect icut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


-+Edward I. Weintraub 
Room 3580 

New Jersey 1515 Broadway 

New York New York, NY 10036 

Puerto Rico 212-944-3435 

Virgin Islands 


Region II....-- 


Region III.......John P. Hord 
Room 2460 
3535 Market Street 


sre ege pt PA 19104 


Delaware 

District of 
Columbia 

Mary land 

Pennsylvania 

Virginia 

West Virginia 


Region IV........-Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, GA 30309 

FOF -BST-4495 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V.....+..+.-John D. Mellott 
Room 772 
230 S. Dearborn Street. 


ae IL 60604 
-393-6976 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Region VI...sseee+++-Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts.° 
Dallas, TX 75202 
214-767-4776 


Arkansas 
Louisiana 
New Mexico 
Ok Tahoma 
Texas 


Region Vil.-.eeeces -»Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas Oe MO 64106 


Region VIII.........-Ernest E. Sanchez 

Room 1468 

Federal Bldg. 

1961 Stout St. 

Denver, CO 80294 
-837 -4235 


Iowa 
Kansas 
Missouri 
Nebraska 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region IX...+sesee+.-J0e B. Kirkbride 

Room 11003 

Federal Bldg. 

California 450 Golden Gate Ave. 
Hawaii San Francisco, CA 94102 
Nevada -956- 


Arizona 


eeeeeeeMichael Shimizu 
Room 3094 
Federal Office Bldg. 
909 First Ave. 
Seattle, WA 98174 
206 -442-7620 


Region X..ee.. 


Alaska 
Idaho 
Oregon 
Washington 
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BLACK OFFICIAL HELPS IMPROVE 
HEALTH, JOB SAFETY OF WAGE EARNERS 


CHICAGO -- James Whyte has always believed that workers should return home 
as healthy as they were when they left for work -- and he is in a position to 
help see that they do. 


The 40-year old black, Charlotte, N.C., native is an occupational safety 
and health supervisor in the Occupational Safety and Health Administration 
(OSHA) area office in Calumet City, I1]., just south of Chicago. 


OSHA is an agency of the U.S. Department of Labor whose mandate from 
Congress is to help make the American workplace as safe and as healthy as 
possible for all working men and women. 


Whyte, who joined OSHA in 1975 as a safety inspector in Washington, D.C., 
does few on-site inspections himself these days, but his planning role leads to 
safer jobs for thousands of workers in a three-county area which includes part 
of Chicago. 


“A big part of my job is program planning," said Whyte, “and that involves 
a complicated formula to determine about how many inspections we will complete 
in a year's time, and then seeing to it that we meet that goal.” 


For fiscal year 1983, which ends on Sept. 30, the Calumet City office 
anticipates doing nearly 900 safety inspections of area worksites and an 
additional 80 inspections to indentify and correct health hazards. 


“We are right on target with those goals," said Whyte. 


Whyte feels that OSHA's system of targeting high-hazard industries helps 
to keep the number of serious accidents down. “By targeting these establishments 
for inspection, we can correct problem situations before a serious accident 
does occur," Whyte said. 


Whyte, whose responsibilities also include grading the performance of OSHA 
compliance officers, said that employee representatives in inspected workplaces 
are told of corrections ordered by OSHA and are advised to contact OSHA if the 
changes are not made. 


"We still do follow-up inspections to check for ourselves, although not as 
many as we once did because we found in nearly all cases the hazards had been 
corrected. We have other systems to check on whether hazards are being corrected, 
but the most important factor is that now we're visiting more workplaces in 
high-hazard industries, some of which we might not have otherwise gotten to," 
he explained. 


A 1973 graduate of American University in Washington, D.C., Whyte received 
his first safety-related experience as a jet engine mechanic in the Navy. “Our 
Chief Petty Officer just informed me one day that I was the safety officer," 
yo said. "So I went to the library and found out what a safety officer 

oes." 
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Whyte is now thoroughly familiar with a safety officer's role and remains 
committed to the importance of safety and health in the workplace. 


“When I was a kid growing up in the Washington, D.C., area, my father, 
who was a brick mason, would sometimes drive 70 miles to get to a job," Whyte 
said. "I always believed that if my father was willing to do that for the 
employer, then the employer ought to make certain that my father doesn't get 
hurt on the job. I still feel that way." 


### 
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MSHA GAINS ASSISTANCE IN COLLECTION 


OF DELINQUENT CIVIL PENALTIES 


WASHINGTON -- A private firm, American Bureau of Collection, Inc., in Buffalo, 
N.Y., was awarded a contract by the Department of Labor's Mine Safety and Health 
Administration (MSHA) on Aug. 26, 1983, to assist the agency in collection of 
delinquent civil penalties. The contract is on a contingency fee basis. 


The penalties involved are owed by mine operators who have been assessed for 
violations of mandatory safety and health standards under the Federal Mine Safety 
and Health Act of 1977. Once the assessed amount has become a final order of 
the Mine Safety and Health Review Commission, and after adequate notice is given 
to the mine operator that payment is past due, the assessed penalty is then 
considered delinquent. Only delinquent accounts will be turned over to the 


contractor. 


MSHA has contracted with a private firm to help collect past due accounts 
and to focus on current accounts as they become delinquent. The agency believes 
that this debt collection effort will strengthen MSHA's enforcement program 
through increased emphasis on timely payment of penalties for safety and health 


violations. 


The contract represents one of several methods MSHA is pursuing to improve 
the civil penalties collection process in order to promote compliance and 
increase the effectiveness of MSHA safety and health programs. The agency will 
continue its own collection activities followed by legal actions, if necessary, as 


it has done in the past, in addition to using the services of the American Bureau of 
Collections, Inc. 


# # # 
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STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: JULY 1983 


WASHINGTON -- July unemployment rates were below the levels of a year ago in 
about two-thirds of the states, according to preliminary data released by the 
Bureau of Labor Statistics of the U.S. Department of Labor. 


Over the same period, the national unemployment rate declined from 9.8 percent 
to 9.4 percent, not seasonally adjusted; it has been declining since December 1982 
on a seasonally adjusted basis. Over-the-year increases in nonfarm payroll 
employment occurred in more than half of the states. (Because the state and area 
data are not adjusted for seasonality, month-to-month comparisons are not made. ) 


Unemployment 


The number of States reporting unemployment rates below levels of a year ago increased, as 
it has in recent months. Seven States, all east of the Mississippi, reported improvements of 2 
percentage points or more. The largest declines were reported for New Hampshire (3.5 percentage 
points) and Massachusetts (3.4 percentage points). The jobless rate fell from 1 to 2 percentage 
points in 13 other States. In contrast, only seven States reported increases in joblessness of 
one percentage point or more. The largest of these took place in States in which energy 
extraction activity was curtailed -- West Virginia (3.3 percentage points), Wyoming (2.8 
percentage points), and (klahoma (2.6 percentage points). State unemployment rates ranged from 
a low of 4.3 percent in North Dakota to a high of 17.4 percent in West Virginia. 


Among the 225 metropolitan areas reporting for July, jobless rates fell 2 percentage points 
or more over the year in 35 areas, with the largest drops in New Bedford, Mass. (6.3 percentage 
points), and Manchester, N.H. (5.7 percentage points). Of the 15 areas reporting increases in 
unemployment in excess of 2 percentage points, eight were in Texas, where local economies depend 
on oil production and related products or trade at the Mexican border. Laredo, Texas, reported 
the largest increase (12.0 percentage points) as well as the highest jobless rate (26.2 
percent). 


Employment 


Nonfarm payroll employment, as measured by the monthly survey of nonagricultural 
establishments, rose between July 1982 and July 1983 in 29 States, with gains of 2 percent or 
more in five States. Alaska had the largest percentage increase in payroll employment (9.6 
percent), followed by Colorado (3.2 percent) and Florida (2.9 percent). Of the 22 States with 
employment levels below those of a year earlier, declines were generally smaller than those 
recorded in recent months. Only three States reported declines of 2 percent or more -- West 
Virginia (3.5 percent), Montana (2.1 percent), and Oklahoma (2.0 percent). 


Manufacturing employment, although on the rebound in 1983, declined over the year in 35 
States, six fewer than for the year ended June 1983. Increases in services industry employment, 
on the other hand, were widespread, as they had been through most of the recession. 


-more- 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


During fiscal year 1982 some of the important activities of the Women's Bureau 
continued to be collecting, publishing and disseminating information about women 
workers and programs designed to increase their employment options, according to: the 
U.S. Department of Labor's annual report. 


# # # 


During fiscal year 1982 the Women's Bureau of the U.S. Labor Department updated 
two statistical fact sheets -- "20 Facts on Women Workers" and "The Economic 
Responsibilities of Working Women." Another major effort during the year was the 
updating of the Handbook on Women Workers, according to the department's annual report. 


# # # 


The Women's Bureau of the U.S. Department of Labor serves as a2 source of reliable 
data about women workers, analyzing statistics on women's occupations, earnings, 
education, and other related factors. 


# # # 








